
Luncheon

R E G I S T R A T I O N

NAVIGATING THE HUMAN RESOURCES MINEFIELD

Tuesday,
July 8, 2008
Hotel Derek
2525 West Loop South
Houston, TX 77027
11:30 a.m. - 1:00 p.m.
$40 Members to July 3

$50 Guests to July 3

Hotel offers valet

only for $9

  I  R  E  M   J U L Y

Name(s)_____________________________________________________________________

Company____________________________________________________________________

Email_______________________________________________________________________

Phone__________________________________Fax _________________________________

Please bill my:  ___   MC  ___ Visa  __ AMEX in the amount of  $ ______________________

Acct #________________________________________________     Exp Date: ___________

Signature ___________________________________________________________________

Enclosed is my check for $____________                   ___  I will pay at the door

___  $40 Member

___  $50 Nonmember / Guest

Fax your reservation to: 713-783-0283, or
mail  to 5850 San Felipe, Suite 118,
Houston, TX, 77057, or send an email to
aevans@iremhouston.org.
No-shows will be billed.
Please make reservations
and cancellations by July
3.  Add $10 to above prices
after July 3.

Featuring Joseph G. (Chip) Galagaza. His presentation covers hot topics in
labor laws and labor challenges, including issues related to contract employees.
Also touches on interesting transgender issues being raised very recently.

Chip is the resident partner in the Houston office of Jackson Lewis and is
Board Certified in Labor and Employment Law by the Texas Board of Legal
Specialization.

Galagaza has represented employers in a wide variety of labor and
employment law matters before both administrative agencies and in state and
federal courts. This experience has covered discrimination claims of every variety
under both federal and Texas state law, wrongful discharge cases, a broad range
of employment law torts, ERISA litigation, workers’ compensation retaliation cases,
federal wage and hour claims and matters arising under OSHA. He has
experience in union elections, unfair labor practice charges, collective bargaining,
and arbitration.

In addition, Galagaza has long counseled and advised clients in their
"preventative maintenance" efforts, has conducted supervisory training seminars,
and has conducted employee handbook and personnel policy reviews for them.

He has participated in 14 employment law trials to verdict, seven to juries
and seven to the bench, and he has represented employers in several cases
before both state and federal appellate courts.
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